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2016 Roundtable Report

Executive Summary
The 2016 Solutions Alliance Roundtable brought 
together a wide range of actors from multiple sectors 
to reflect on the search for solutions for refugees and 
internally displaced persons (IDPs), both from a global 
perspective and with regards to particular country 
contexts. The Roundtable, held in Brussels, Belgium, on 
9 and 10 February, was hosted by the five Co-Chairs of 
the Alliance: the International Rescue Committee, the 
Ministry of Foreign Affairs of Denmark, the Ministry of 
Foreign Affairs of Turkey, UNDP, and UNHCR. 

One hundred and seventy (170) participants attended 
the two-day conference, representing stakeholders from 
host and donor governments, civil society organisations, 
multilateral financial institutions, the private sector, 
academia, and international organisations. Randolph 
Kent of King’s College provided the overall moderation 
of the Roundtable, and Raj Rana of The WolfGroup 
facilitated. The Solutions Alliance Secretariat, hosted by 
the Danish Refugee Council, led the organisation of the 
Roundtable. 

The Roundtable had three objectives: 

1. Policy: To frame the Solutions Alliance approach and 
develop recommendations to strengthen global policy 
and practice in enhancing solutions to displacement. 

2. Practice: To contribute to the further development of 
strategies and concrete action plans for an improved 
solutions-oriented response in selected displacement 
situations, building on the Solutions Alliance 
approach. 

3. Partnership: To present the revised Solutions Alliance 
governance structure and a revised vision, mission, 
and framework of principles, as well as the way 
forward on the 2016-2018 strategy. 

The Roundtable allowed for a frank dialogue on both 
policy and practice between a range of stakeholders. 
Current global policy discussions were considered with 
regards to specific displacement contexts, with particular 
issues requiring global follow-up being identified. The 
Roundtable saw a mix of plenary discussions, smaller 
workshops with each of the existing and new Solutions 
Alliance National Groups and Thematic Groups, and 
a Solutions Fair highlighting innovative approaches to 
solutions. The Roundtable Summary Statement captured 
the major outcomes, decisions, and plans for the future 
of the Solutions Alliance (see Annex).

Roundtable participants widely recognised the structural, 
political, and financial challenges facing humanitarian 
and development actors. They expressed willingness to 
better link humanitarian and development programmes 
and a desire to more effectively engage additional actors 
in responding to displacement, such as the private 
sector. Participants reinforced the Alliance’s partnership 
principles by expressing the importance of involving 
the displaced and local actors to ensure appropriate 
solutions and to help build resilience. 

Roundtable participants reiterated that their efforts 
were most effective when led and supported by host 
governments. The Governments of Somalia, Tanzania, 
Uganda, and Zambia were all recognised for their 
leadership in finding solutions for the displaced and all 
were engaged in fruitful, forward-looking discussions on 
the way ahead given local challenges and opportunities. 
Further action was called for in other displacement 
contexts. 
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Strengthening the Governance Framework
Drawing upon experiences since the Solutions Alliance’s 
creation in April 2014, the five Co-Chairs presented a 
new vision statement along with revisions to the mission, 
guiding principles, and governance structure.

Vision: All displaced persons find a solution to their 
displacement that respects their rights, upholds their 
humanity, and meets their needs.

Mission: The Solutions Alliance aims to improve the 
lives of displaced persons – and the communities that 
host them – by responding more collaboratively to 
displacement and contributing to durable solutions.

Guiding Principles: 
• Be open and inclusive;
• Respect affected populations;
• Respect country ownership;
• Plan and prepare for sustainable results;
• Use evidence as the basis for context-specific 

planning;
• Consider the legal framework; and
• Be predictable and engage for the long-term.

Governance Framework 
The Co-Chairs transitioned to Governing Board members, 
with an additional Board seat being made available 
for an international financial institution, which has 
subsequently been confirmed as the World Bank Group. 
UNHCR and UNDP will remain as core members of the 
Board, holding either the Chair or Vice-Chair positions 
to ensure continuity. The four rotational Board members 
are to rotate at the next triennial Roundtable. UNHCR 
will act as Chair and the Ministry of Foreign Affairs of 
Denmark as Vice-Chair for the coming year. UNDP will 
take up the Chair role with the Ministry of Foreign Affairs 
of Turkey as Vice-Chair in 2017. 

1. Opening Session
The Roundtable opened with the moderator, Randolph 
Kent of King’s College, welcoming participants and 
introducing the facilitator, Raj Rana of The WolfGroup. 
The session outlined the timeliness of the Roundtable, 
given global events and on-going policy discussions 
related to displacement. Peter van Acker of the Belgian 
Ministry of Foreign Affairs welcomed Roundtable 
participants, highlighting three points to consider in 
the lead-up to the World Humanitarian Summit (WHS): 
the need for localisation of aid; joint analyses by 
humanitarian and development actors; and increased 
innovation in aid. 

Kristalina Georgieva, Co-Chair of the UN High-Level 
Panel on Humanitarian Financing, delivered the keynote 
address and spoke of the need to raise additional 
funding that is more predictable, with a greater focus on 
situations of fragility. The importance of supporting the 
nexus between humanitarian and development actors 
was highlighted, as was the Grand Bargain for financing 
the aid system proposed by the High-Level Panel. 
Funding mechanisms must adapt to the protracted and 
global nature of displacement, instead of treating such 
crises as temporary emergencies. She also emphasised 
that private sector actors should be engaged in more 
structured ways that can draw upon their skills, while 
recognising that the incentive of profitability is required. 

The presentation from Georgieva drew strong 
engagement from the participants, inciting a lively 
discussion around the fundamental changes needed in 
the aid system to ensure its relevance over the long-
term.
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The session closed with a welcome from Kelly Clements 
of UNHCR and an overview of progress since the 2014 
Roundtable in Copenhagen, which established the 
Solutions Alliance. On behalf of the Solutions Alliance Co-
Chairs, she highlighted the multi-stakeholder nature of 
the Solutions Alliance and underlined that this approach, 
while time-consuming, would bring the most sustainable 
and innovative results in the long-term. National and 
Thematic Groups were showcased as the means for the 
Alliance to provide practical and innovative solutions for 
displaced persons, as well as policy recommendations. 
Clements emphasised that the Roundtable’s timing 
allows for its outcomes to feed into the series of events 
throughout 2016 focused on displacement.

2. Strategically Situating the Solutions 
Alliance in Policy, Principles and Practice
A panel moderated by Sara Pantuliano of the Overseas 
Development Institute (ODI) discussed the value that the 
Solutions Alliance approach can bring to global policy 
discussions and programming for displacement. The 
session argued that greater collaboration would ensure 
more impact for the displaced and the communities that 
host them.

Izumi Nakamitsu of UNDP described the Solutions 
Alliance as an incubator for creativity. She emphasised 
the need for a mind-set change in the way in which 
humanitarian and development actors work. She 
called for new approaches to strategic planning, 
needs assessments, and joint programming; more 
localised solutions that benefit the displaced and host 
communities; more flexible financing structures; and 
strengthened policy and legal frameworks to protect 
displaced persons. 

Anders Henriksson of the European Commission noted 
the Alliance’s potential role in ensuring meaningful policy 
changes addressing the multi-dimensional challenge 
of displacement. Both humanitarian and development 
donors must be convinced that saving livelihoods is 
more difficult than saving lives, therefore requiring early 
attention. He reminded participants that refugees and 
IDPs should be involved in the decisions that affect them 
and called on the Alliance to ensure that the displaced 
are given a real voice.

Anita Menghetti of the US Department of State 
highlighted the advantages gained from more 
coherent, strategic engagement between diplomacy 
and development and humanitarian actors, with each 

focusing on their speciality. Instead of talking about 
“relief to development,” development planning should 
consider the likelihood of crises so that humanitarian 
responses are considered well before crises occur. She 
emphasised that involving development actors from the 
beginning of displacement can help to build resilience 
and enable humanitarian actors to better identify and 
address vulnerabilities. 

Improving cooperation between humanitarian and 
development actors requires a number of different 
elements, suggested Rachel Scott of the OECD/DAC. 
There is a need for high-level political will to ensure such 
cooperation, which the Solutions Alliance demonstrates. 
Political will needs to be followed with a clear strategy 
supported by concrete activities and the right tools 
and programmes. The right incentives to stimulate 
actions are key: training; supporting staff; and creating 
organisation-wide commitments, such as making 
cooperation with humanitarian and development actors 
obligatory through inclusion in job descriptions. 

Esen Altuğ of the Turkish Ministry of Foreign Affairs 
spoke about Turkey’s response as the largest refugee 
hosting country in the world. The approach taken has 
been to save lives and also improve the living conditions 
of Syrian refugees. She noted that refugees have 
been shown to contribute positively to the economic 
development of host countries. The importance of 
education and training was highlighted, particularly 
in situations of protracted displacement. Long-term 
solutions for displaced persons require cooperation 
between humanitarian and development actors, as well 
as the broader international community. 

During the plenary discussion, the need for aligned 
political will to address the root causes of displacement 
was underlined. Multiple participants also suggested that 
changes are needed in the mind-set and frameworks 
of displacement actors, to create more impactful 
programming. Finally, participants highlighted the need 
to showcase the fact that communities hosting displaced 
persons are, in a sense, providing a global public good. 
Overall, the discussions presented strong arguments that 
greater collaboration would bring about more impact for 
the displaced and the communities that host them. 
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3. Advancing Solutions: Innovative 
Approaches & Challenges from Host 
Governments’ Perspectives
In line with the Alliance’s guiding principle of 
respecting country ownership, representatives from 
the Governments of Kenya, Somalia, Tanzania, and 
Zambia spoke about their approaches to solutions. 
Harun Komen Chebet spoke of Kenya’s challenges as 
the largest refugee-hosting country in Africa. While 
he acknowledged that local integration has not been 
possible, the government has supported the private 
sector to find innovative solutions, with very positive 
impacts on the economies in refugee-hosting areas. 
The government has also worked to nurture the skills, 
livelihoods, and education of refugees. The Kenyan 
government views displacement as temporary. He 
suggested that Africa could perhaps be a model for 
Europe as it responds to its refugee crisis. 

Commissioner Ahmed Nur spoke of the Federal 
Government of Somalia’s efforts to align different 
initiatives of humanitarian and development actors 
with those of the government to progressively achieve 
solutions for all of Somalia’s displaced. He emphasised 
that the Solutions Alliance Somalia National Group had 
brought some cohesion, with a roadmap of actions 
defined through a set of “results chains” to support the 
New Deal process. These results chains will allow for 
strategic interventions to help communities find holistic 
solutions that are appropriate for them. Pilots using the 
results chains will soon be conducted, providing lessons 
for future solutions responses. 

Willies Mangimela spoke of Zambia’s long history 
of hosting refugees and presented the multiple 
resettlement schemes, which were started for Angolan 
refugees in Zambia. He highlighted the economic 
contributions refugees had brought to their host 
communities and the peaceful co-existence of refugees 
with local communities. Over the years, the government 
found that considerable investments were required to 
ensure access to services and livelihoods. Continued 
success will require support from partners. The model of 
integrating former Angolan refugees is viewed as a good 
example that will hopefully be useful for others. 

Harrison Mseke recounted Tanzania’s unprecedented 
history of providing asylum and seeking solutions. 
Tanzania has hosted many waves of refugees and 
decided to naturalise over 200,000 refugees. He noted 

that while Tanzania’s generosity remains high, 
the country is at a crossroads due to the financial 
commitments necessary for the success of their 
naturalisation programme. He made a strong call for 
greater international support for host governments 
actively pursuing durable solutions for refugee 
populations. 

Participants complemented the panellists for leading 
the search for solutions. There was a clear message that 
forced displacement offers development opportunities 
–as well as challenges – to local development, requiring 
a combined humanitarian and development response. 
The innovation and solutions thinking developing in host 
countries is a strong justification for the international 
community to support inclusive development efforts in 
host countries.

4. National & Thematic Groups
The National and Thematic Groups presented 
their work in dynamic breakout sessions. National 
Groups conducted two iterative sessions, building 
momentum and commitment with a wide variety of 
partners. Thematic Groups then explored linkages and 
mechanisms of support for the National Groups. The 
Groups reported back on the second day on next steps 
and areas where Solutions Alliance support would be 
required.

The Solutions Alliance Somalia National Group spoke 
with partners of the multiple displacements and returns 
experienced in Somalia over the years, combined with 
complex challenges arising from protracted and urban 
displacement. The Group outlined its role in supporting 
local coordination in solutions programming and 
ensuring that solutions are embedded in development 
plans. They developed six results chains linked to the 
five Peacebuilding and Statebuilding Goals of the New 
Deal Compact. While these results chains hold promise, 
the Groups noted institutional differences that could be 
overcome by a strong network such as the Alliance. 

An active dialogue ensued after the Group’s 
presentation. Roundtable participants and Group 
members explored questions around breaking 
institutional barriers in the field, focusing on building 
local capacity, the need for institutional support and the 
programmatic similarities and differences for refugees 
and IDPs.

At the end of the session, the Group committed to jointly 
undertake a series of pilot exercises using
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At the end of the session, the Group committed to jointly 
undertake a series of pilot exercises using  the results 
chains to learn lessons and scale-up the response. The 
National Development Plan, to be finalised this year, 
provides an opportunity to include the displaced. The 
Group will explore expanding to additional contexts in 
the region affected by Somali displacement. The Group 
recognised the strengths of the Alliance as a platform for 
advocacy, ensuring an enabling environment, providing 
fundraising assistance, and technical support and advice.

The Solutions Alliance National Group in Zambia spoke 
of the Sustainable Resettlement Programme for local 
integration, which has three key pillars and a plan of 
action focusing on: alternative legal status; an integrated 
(re)settlement programme aligned with the national 
programme for resettlement to newly gazetted land; and 
support to displacement affected areas. Key facilitating 
factors have been the willingness – at all levels – to 
accept that people have come to stay, as well as the 
institutional cooperation of different actors working 
together. Local integration is incorporated into the 
development plan and is also part of the UN’s “Delivering 
as One” approach. The Group is looking for partner 
support, particularly from development actors, to 
ensure that the programme sufficiently reaches all those 
affected by displacement. 

A lesson highlighted was that integration requires 
planning and resources: livelihoods and infrastructure 
are essential to ensure that communities are able to 
integrate refugees. A stronger evidence base is needed 
to ensure better advocacy around the right to work and 
freedom of movement for refugees. Driven by strong 
government and UN leadership, the Group aims to pilot 
innovative sustainable solutions that can be documented 
and showcased globally. The Alliance was asked to help 
identify any gaps in their programme. 

Representatives from Tanzania reviewed their local 
integration strategies for newly naturalised citizens from 
Burundi and durable solutions for new refugees. The 
international community was called on to demonstrate 
their support of local integration. With the focus on new 
citizens, there are several issues to address, including 
governance, environmental degradation, livelihoods, and 
peace (to avoid community conflict). Strong government 
leadership, a clear strategy, and a shared plan are key 
factors for Tanzania as it moves ahead with the Solutions 
Alliance. Bringing in the private sector and developing 
indicators of success are other areas where support from 
the Alliance is necessary. The Group called upon 

indicators of success are other areas where support 
from the Alliance is necessary. The Group called upon 
participants for support in knowledge management 
and information exchange, particularly for data sharing 
and exchanging best practices with others in the 
region. Throughout the discussions, partners were also 
encouraged to provide linkages with local civil society 
and private sector actors. Partners of the Alliance also 
discussed the need for a refugee market analysis in 
Tanzania, to better facilitate livelihoods activities. A 
commitment was made for Tanzania to soon become a 
National Group. 

A government representative from Uganda expressed 
their commitment to become a National Group in 
2016. As host to approximately 500,000 refugees, 
Uganda is focusing on the sustainable development of 
districts where refugees are located, while enhancing 
refugee protection. Freedom of movement, the 
right to work, education, and documentation are all 
provided to refugees. The government and its partners 
ensure that 30% of the resources available to refugees 
benefit their host communities. The government is 
currently pursuing loans for elements of the multi-
partner Refugee Host Population Empowerment 
(ReHoPE) programme, which is aimed at supporting 
the government’s Settlement Transformative 
Agenda (STA). The aim of settlement transformation, 
supported by ReHOPE, is to ensure pathways for 
refugees and their host communities to sustainably 
develop settlement areas while becoming self-reliant, 
contributing members of Ugandan society.

Inspired by the depths of Uganda’s efforts, partners 
discussed possible additional benefits that could 
arise from linking to existing local technological 
partnerships. The Group sought participants’ input 
on how to strengthen local and global partnerships 
and bridge technical language barriers between 
stakeholders, as well as their support in finding 
creative ways to measure progress through setting 
base lines and indicators. Participants emphasised the 
need for civil society and private sector involvement in 
the Group’s activities and encouraged greater diversity 
in partnerships.

The Engaging the Private Sector Thematic Group 
discussed the important benefits that come from 
private sector engagement in displacement contexts. 
It was recognised that thinking needed to shift away 
from trying to only attract private sector philanthropy 
and move towards building a sustainable and vibrant 
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local private sector that is globally linked. While there 
are different approaches from the private sector and 
humanitarian/development actors, solutions can be 
found by working together. 

Recognising the value of their 2015 Business 
Consultation to develop the outcomes from 2015 and 
further build partnerships. The Group committed to 
gather evidence of best practices, approaches, and 
models of collaboration to be shared with the global 
Alliance. They expressed their goal to strengthen current 
private sector partnerships in conducting joint field pilot 
projects, both in National Group contexts and beyond.

The Research, Data, and Performance Management 
Thematic Group made clear the structural and funding 
challenges they face in supporting the National Groups. 
While research partners have already compiled a large 
database of existing research on displacement and 
are exploring methodologies for measuring the socio-
economic impact of refugees on their host communities, 
it remains unclear how to prioritise, coordinate, and 
support new research on displacement. Questions 
were raised about how the Group could pursue specific 
research questions arising from National Groups without 
undertaking fundraising.

The need to better engage national research centres 
and refugees in developing research questions was 
also recognised, given that they may have more 
context-specific, innovative approaches to solutions 
for displacement. More qualitative research is needed, 
which requires other disciplines to contribute to 
the Group’s work. Calls were made for the results of 
research to be made more accessible for practitioners 
and for more creative ways to collect data and carry 
out research. Partners agreed that the exchange during 
the Roundtable initiated a new reflection process for 
the Group. The Alliance was asked to provide additional 
support and guidance, particularly given the questions of 
how to resource research. 

The Rule of Law Thematic Group pointed to the 
comprehensive impact of rule of law on solutions for 
displacement and the need to create context-specific 
approaches. The Group discussed the need to address 
rule of law both globally and locally, with particular 
emphasis on including local actors. The rich dialogue 
covered the wide-ranging elements included in the rule 
of law definition, as well as references to particular 
examples around housing, land, and property; labour 
laws; and access to health care and basic services. 

references to particular examples around housing, land, 
and property; labour laws; and access to health care and 
basic services. Looking forward, the Group clarified their 
role as a portal for different partners interested in the 
rule of law aspects of displacement and identified areas 
where they can provide support to National Groups, as 
well as other countries and operations.

5. Solutions Fair
To highlight innovative approaches to solutions, 
organisations were invited to give simultaneous short 
presentations on their programmes. Eight stations were 
set up in an open space, with participants rotating to 
a new station every seven minutes. The presentations 
were as follows (see Annex for detailed descriptions):

• Challenges between Protracted Refugee Situations 
and Development: Perspectives from Development 
Actors – Japan International Cooperation Agency 
(JICA);

• Employment Creation, Participatory Negotiated 
Territorial Development, and Appropriate Energy 
Sources: Innovative Ways to Increase Self-Reliance 
among IDPs, Refugees, and Host Communities 
in Situations of Protracted Crisis – the Food and 
Agriculture Organization of the United Nations (FAO);

• The Graduation Approach – BRAC Development 
Institute and the World Bank Group;

• Informing Responses in Support of Durable Solutions 
– the Joint IDP Profiling Service (JIPS);

• Living Integration – Government of Costa Rica;

• The Role of Legal Empowerment in Refugee 
Solutions – Asylum Access;

• United Nations Relief and Works Agency for 
Palestine Refugees in the Near East – UNRWA; and

• What if we could Reliably Measure and Facilitate 
Refugee Resilience Globally? – RefugePoint and the 
Women’s Refugee Commission.

6. Challenges & Opportunities Moving 
Forward
Co-Chairs of the Solutions Alliance – Martin Bille 
Hermann, the Danish Ministry of Foreign Affairs; Kelly 
Clements, UNHCR; and Jodi Nelson, IRC – along with 
Xavier Devictor, the World Bank Group; and Chaloka 
Beyani, the UN Special Rapporteur on the Human Rights 
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Clements, UNHCR; and Jodi Nelson, IRC – along with 
Xavier Devictor, the World Bank Group; and Chaloka 
Beyani, the UN Special Rapporteur on the Human Rights 
of IDPs, reflected on what lies ahead for the Alliance’s 
policies, practices, and partnerships. 

All speakers agreed that the Alliance provides a crucial 
means for partners at the country level to put into 
practice new, collaborative ways of working towards 
solutions. Global partners can bring positive and negative 
operational experiences into high-level policy discussions 
to drive broader results. The Alliance’s focus on durable 
solutions for refugees and IDPs was appreciated, with 
a call by the Special Rapporteur for more work by the 
Alliance in IDP contexts.

The Alliance provides a platform to build relationships to 
address long-standing challenges in fostering operational 
collaboration between humanitarian and development 
actors. The need to incorporate the forcibly displaced 
into national development plans was reiterated, as was 
the need for more strategic and joint planning. The 
challenges of institutional silos, the lack of horizontal 
connections between humanitarian and development 
actors, and differences in their focus and practice were 
noted. There is a need to foster operational cooperation 
between development and humanitarian actors to 
deliver better responses, while creating specific options 
to unblock any institutional obstacles. Aligned planning 
cycles between these actors, as well as longer-term, 
more predictable funding from the beginning of a 
displacement crisis, will be critical in collectively moving 
forward.

Participants at the Roundtable called for the Alliance to 
tackle additional displacement contexts in the future, 
including those that may be more challenging, and to 
expand its focus beyond Africa. The need for evidence 
and data was discussed throughout the Roundtable, 
with partners agreeing that the criteria for “successful” 
solutions to displacement still remains to be precisely 
defined. Tracking change and progress towards solutions 
over time would be helpful to the Alliance and those 
interested in its work.

The panel emphasised the Alliance’s great strength in 
its partnerships and the strong connections with host 
governments, civil society, and local non-governmental 
organisations (NGOs). The lead role of host governments, 
particularly in integrating the displaced into development 
plans, was emphasised. At the same time, the 
importance of impartial and independent humanitarian 

independent humanitarian responses must not be 
forgotten or neglected, particularly in conflicts. While the 
Alliance’s culture of cooperation must be supported and 
highlighted, the focus of the Solutions Alliance should be 
on supporting Alliance partners’ operational responses 
to solutions within a coherent, long-term framework.

 7. Closing Session
Alexander Betts of the Refugees Studies Centre, 
University of Oxford, presented the draft 2016 
Roundtable Summary Statement based on the 
proceeding Roundtable discussions. Participants 
provided comments on the Statement during the session 
and following the Roundtable, which were incorporated 
into the final version (see Annex). The Solutions Alliance 
Board committed to carry the Statement into upcoming 
high-level global policy discussions, ensuring a wider 
impact of the Solutions Alliance approach and principles.

The Roundtable confirmed partners’ energy and 
enthusiasm for the Solutions Alliance. They recognised 
that the Alliance provides useful coordination aspects 
without being bureaucratic. At both the national and 
global levels, partners can achieve coherence in bridging 
the humanitarian-development nexus. 

While the first phase of the Alliance was described as a 
start-up one, the next phase will be a consolidation of 
the work, particularly at the country level. The revised 
Vision, Mission, Guiding Principles and governance 
structure were presented, with important clarifications 
made from the original structure presented in 2014. 
Being an Alliance partner means that there is a 
willingness to contribute to solutions and to subscribe to 
the Vision, Mission, and Guiding Principles. 

The Co-Chairs transitioned into a Board with a Chair, 
UNHCR, and Vice-Chair, the Ministry of Foreign Affairs of 
Denmark in 2016. In 2017, UNDP will become Chair, with 
the Ministry of Foreign Affairs of Turkey as Vice-Chair. 
An extra seat will see the World Bank Group joining 
the Board. An Advisory Board will be also established 
to engage a broader group of partners in setting the 
strategic direction of the Alliance. 

In closing, the Solutions Alliance Board Chair, UNHCR, 
recognised the momentum generated during the 
Roundtable, which would continue through the work of 
National and Thematic Groups, as well as through the 
daily work of participants and Alliance partners.
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Annex 1

2016 Roundtable Concept Note

Background to the Roundtable
The Solutions Alliance was established in 2014, a year that saw the beginning of the most extensive global 
displacement crisis since World War II. The Solutions Alliance grew out of the recognition that with nearly 60 million 
refugees and internally displaced persons (IDPs) worldwide, current responses to displacement are inadequate. The 
number of refugees and IDPs living in situations of protracted displacement continues to rise, as does the average 
duration of displacement. Indefinite humanitarian responses to displacement are no longer acceptable – particularly 
in protracted situations where development actors can play a greater role to enable refugees and IDPs to fulfil their 
potential and capacities. Displaced persons who are supported to become self-reliant and less dependent on aid will 
be better placed to contribute towards their host communities in the intermediate and longer term and, if conditions 
permit, will be better equipped to rebuild their country. At the same time, affected host communities must also be 
better supported. 

Building upon the experience and lessons from previous initiatives, such as the Brookings Process and the 
Transitional Solutions Initiative +, the Solutions Alliance was established to mobilise a broader range of stakeholders 
to work together – for the benefit of displaced persons and host communities. The Solutions Alliance is an inclusive 
forum that brings together donor and host governments, UN agencies, multilateral financial institutions, civil society 
organisations, international NGOs, the private sector, and academia to promote innovative and effective responses 
to displacement and to rethink the way we respond to displacement from the start. The Alliance’s Mission Statement 
includes seven principles of engagement that guide the work of National and Thematic Groups. The principles reflect 
the Alliance’s commitment to a joint, long-term engagement to find solutions for refugees, IDPs, and affected host 
communities in various displacement situations and to influence global policy. 

There is now a greater understanding of the opportunities and challenges to address the well-known humanitarian-
development nexus. Efforts are being made to incorporate displaced populations and host communities into the 
complementary programmes of humanitarian and development actors. Further, the Sustainable Development Goals 
have explicitly included refugees and IDPs in the category of vulnerable people to be targeted, underlining the 
commitment to  ‘leave no one behind.’ The greater number of displaced persons in protracted situations calls for 
real commitments to operational collaboration between humanitarian and development actors. Greater coherence 
between these inherently different actors will require political commitments and new tools in the search for solutions 
to protracted displacement.

The 2016 Solutions Alliance Roundtable
Against this background, the Solutions Alliance Roundtable in Brussels, Belgium on 9 and 10 February 2016 comes 
at an important moment. The world’s attention is focused on forced displacement and the Solutions Alliance 
Roundtable will be a key moment in influencing the strategic agenda for 2016. The event provides an opportunity 
for the Alliance’s unique community of stakeholders to review work to date and to look ahead. The Roundtable will 
also propose changes to policy and practice drawing from the current broader policy discussions on displacement 
and the work of the partners – particularly the National Groups. The resulting conclusions and recommendations will 
be presented in an Outcome Statement intended to feed into subsequent global policy forums, including the World 
Humanitarian Summit. Building on lessons learned from the work of the Alliance since its creation, a three-year 
strategy for the Alliance as a whole and an enhanced governance model will be presented for consideration by all 
Alliance partners.

Objectives and Outcomes of the Roundtable 
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The Roundtable objectives and outcomes are centred on three areas:

1.  Policy: The Roundtable will frame the Solutions Alliance approach and develop recommendations to strengthen 
global policy and practice in enhancing solutions to displacement. Expected results:

• The Solutions Alliance will be situated in broader policy discussions and the current future and unique 
approaches of the Alliance will be highlighted.

• A Solutions Alliance Outcome Statement of recommendations will be agreed, which can contribute 
to promoting necessary changes to global policy and practice to bring about improved responses to 
displacement.

• The Statement will be an input to other processes and forums, including the World Humanitarian Summit, and 
will help to support the future work of the National and Thematic Groups.

2.  Practice: The Roundtable will contribute to the further development of strategies and concrete action plans for 
an improved solutions-oriented response in selected displacement situations, building on the Solutions Alliance 
approach. Expected results:

• Participants will contribute to the further development of plans of action for solutions for refugees and IDPs in 
existing and future National Groups and the Groups will have secured wider support and engagement.

• Stakeholders engaged in other displacement situations will contribute their experiences, as well as benefit 
from the exchange of experiences, contributions from Thematic Groups, and discussions with Solutions 
Alliance National Groups.

3.  Partnership: The Solutions Alliance 2016-2018 strategy, governance structure, and a revised framework of 
principles will be presented, offering opportunities for enhanced engagement. Expected results:

• The Roundtable will contribute to an increase in the number of partners engaging in developing improved 
responses to displacement, based on the Alliance’s visions, mission, objectives, and strategy.

Participation
The Roundtable will bring together approximately 130 participants, including existing partners of the Solutions 
Alliance, as well as interested stakeholders that can contribute to its future work. A broad range of actors will 
be invited to engage, including host and donor governments, UN agencies, international financial institutions, 
NGOs, academics, and the private sector. Participation from the existing and potential new Solutions Alliance 
National Groups will be encouraged, in order to share experiences and help them achieve their country-level 
objectives, particularly through support from the Solutions Alliance Thematic Groups. In addition, humanitarian and 
development colleagues from other displacement situations will be invited to exchange their experiences and to 
ensure shared learning. The Solutions Alliance Secretariat will work to enable the broad participation of host States 
and southern stakeholders, in particular.

Format and Flow of the Roundtable
It is the intent of the Solutions Alliance that the Roundtable will be an innovative and engaging process for a large 
and diverse audience. The Roundtable will employ a mix of facilitation methods ensuring that the estimated 130 
participants have the opportunity to contribute individually and to shape the collective results of the event through 
their interaction with other participants.

The format and flow of the event will include traditional elements (keynote speeches, panel discussions) and 
interactive portions to accommodate the diversity of the audience:

Day 1 will begin with a welcome from Solutions Alliance Co-Chairs and a keynote address. Through both 
presentations, the Solutions Alliance will be situated in broader policy discussions and the current and future unique 
approaches of the Alliance will be highlighted. A facilitated conversation will reflect on how the Alliance’s principles 
can be translated into a framework of action that can be used by National Groups and supported by Thematic 
Groups. The discussion will also draw out broader suggestions on the desired changes in policy and practice that 
emerge from their on-going work. In the afternoon, the Roundtable will become a Solutions and Change Fair, with 
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5-6 sessions being presented in parallel over 3 hours. These sessions will be a forum for existing and new National 
Groups to share their work and challenges and for Thematic Groups to highlight their actual and future contributions. 
Participants will have the opportunity to choose between sessions where they have the greatest interest or 
knowledge and can share their experience from other displacement situations. Participants will work with session 
organisers to iteratively co-develop future-looking plans that can support the work of existing and new National 
Groups.

On Day 2, participants will reconvene in plenary to reflect on the results from the Solutions and Change Fair. The 
outcomes and proposed future plans will be complemented by public statements of commitment by stakeholders 
to particular National Groups. Through an interactive process, participants will have the opportunity to consider the 
Roundtable Statement and focus their facilitated discussions on their specific commitments, as well as identifying 
opportunities for future up-scaling and advocacy. The discussions on the Roundtable Statement will lead into the 
afternoon sessions where the plenary will agree on a final Statement, as well as allow for the sharing of future 
commitments and high-level statements by Alliance stakeholders. Finally, remaining governance issues, including the 
discussion on the Solutions Alliance Strategy 2016-2018 and a Revised Governance Model for the Alliance, will be 
addressed.

11
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2016	  Roundtable	  Agenda	  
	  

Objectives	  of	  the	  Roundtable:	  

1. Policy:	  The	  Roundtable	  will	  frame	  the	  Solutions	  Alliance	  approach	  and	  develop	  recommendations	  to	  
strengthen	  global	  policy	  and	  practice	  in	  advancing	  solutions	  to	  displacement.	  

2. Practice:	  The	  Roundtable	  will	  contribute	  to	  the	  further	  development	  of	  action	  plans	  for	  an	  improved	  
solutions-‐oriented	  response	  in	  selected	  displacement	  situations,	  building	  on	  the	  Solutions	  Alliance	  
approach.	  

3. Partnership:	  The	  Solutions	  Alliance	  governance	  structure	  and	  a	  revised	  vision,	  mission,	  and	  framework	  of	  
principles	  will	  be	  presented,	  as	  well	  as	  the	  way	  forward	  on	  the	  2016-‐2018	  strategy.	  

	  

Day	  1	  –	  Tuesday,	  9	  February	  2016	  

08:00	  –	  09:00	   REGISTRATION	  AND	  COFFEE/TEA	  
Meeting	  rooms	  available	  for	  National	  and	  Thematic	  Groups,	  others	  

SESSION	  1:	   Welcome,	  Opening	  Remarks,	  and	  Introduction	  to	  the	  2016	  Roundtable	  

09:00	  –	  10:30	  

Plenary	  Room	  
“Europe”	  

1st	  Floor	  

Introduction	  of	  Speakers	   Randolph	  Kent,	  Visiting	  Senior	  Research	  
Fellow,	  King’s	  College,	  London;	  
Moderator	  of	  the	  2016	  Roundtable	  

	  

Welcome	  	  

	  
Peter	  van	  Acker,	  Head	  of	  Humanitarian	  
Aid,	  Directorate	  General	  of	  Development	  
Cooperation,	  Belgian	  Ministry	  of	  Foreign	  
Affairs	  

	  

Welcome	  on	  Behalf	  of	  the	  
Solutions	  Alliance	  Co-‐Chairs	  

Esen	  Altuğ,	  Solutions	  Alliance	  Co-‐Chair,	  
Deputy	  Director	  General	  for	  Migration,	  
Asylum	  and	  Visa	  Affairs,	  Turkish	  Ministry	  
of	  Foreign	  Affairs	  

2016	  Roundtable	  Concept	  
Note	  

Keynote	  Address:	  	  

Too	  Important	  to	  Fail	  -‐	  Addressing	  
the	  Humanitarian	  Financing	  Gap	  

Kristalina	  Georgieva,	  Co-‐Chair	  of	  the	  UN	  
High-‐Level	  Panel	  on	  Humanitarian	  
Financing,	  Vice-‐President	  of	  the	  
European	  Commission	  for	  Budget	  and	  
Human	  Resources	  

High-‐Level	  Panel	  on	  
Humanitarian	  Financing	  
Report	  to	  the	  Secretary-‐
General	  

Setting	  the	  Scene:	  

Overview	  of	  progress	  since	  the	  
2014	  Roundtable	  and	  situating	  the	  
2016	  Roundtable	  in	  the	  broader	  
policy	  context	  

Kelly	  T.	  Clements,	  Solutions	  Alliance	  Co-‐
Chair,	  Deputy	  High	  Commissioner	  for	  
Refugees,	  UNHCR	  

2015	  Solutions	  Alliance	  
Annual	  Report	  
2014	  Solutions	  Alliance	  
Mission	  Statement	  
2014	  Roundtable	  Executive	  
Summary	  
Highlighting	  the	  
Importance	  of	  Solutions	  in	  
Addressing	  Protracted	  
Displacement:	  A	  Role	  for	  
the	  Solutions	  Alliance	  in	  
Global	  Policy	  Discussions	  

Overview	  of	  Agenda	  and	  Expected	  
Outcomes;	  Participant	  
Introductions	  

Raj	  Rana,	  The	  WolfGroup;	  Facilitator	  of	  
the	  2016	  Roundtable	  

	  

10:30	  –	  11:00	   COFFEE/TEA	  BREAK	  

	   	  

Annex 2
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SESSION	  2:	   Strategically	  Situating	  the	  Solutions	  Alliance	  in	  Policy,	  Principles,	  and	  Practice	  

11:00	  –	  12:00	  

Plenary	  Room	  
“Europe”	  

1st	  Floor	  

A	  panel	  discussion	  to	  link	  the	  
Solutions	  Alliance	  approach	  to	  on-‐
going	  and	  upcoming	  policy	  
discussions.	  The	  Panel	  will	  consider	  
how	  the	  Solutions	  Alliance	  
principles	  and	  approach	  can	  affect	  
practice.	  
	  

Moderator:	  Sara	  Pantuliano,	  
Director	  of	  Humanitarian	  
Programmes,	  ODI	  

Esen	  Altuğ,	  Solutions	  Alliance	  Co-‐Chair,	  
Deputy	  Director	  General	  for	  Migration,	  
Asylum	  and	  Visa	  Affairs,	  Turkish	  Ministry	  
of	  Foreign	  Affairs	  

Izumi	  Nakamitsu,	  Solutions	  Alliance	  Co-‐
Chair,	  Assistant	  Secretary-‐General	  and	  
Assistant	  Administrator,	  UNDP	  
Anders	  Henriksson,	  Principal	  Adviser	  for	  
Policy	  Definition,	  Directorate-‐General	  for	  
International	  Cooperation	  and	  
Development,	  European	  Commission	  
Anita	  Menghetti,	  Senior	  Humanitarian	  
Advisor,	  US	  Department	  of	  State	  
Rachel	  Scott,	  OECD/DAC,	  Team	  Leader:	  
Conflict,	  Fragility	  and	  Resilience	  

Revised	  Solutions	  Alliance	  
Vision	  &	  Mission	  Statement	  

Bridging	  the	  Humanitarian-‐
Development	  Divide	  

Addressing	  Protracted	  
Displacement	  –	  A	  
Framework	  for	  
Development-‐
Humanitarian	  Cooperation	  
Coherence	  in	  Conflict:	  
Bringing	  Humanitarian	  and	  
Development	  Aid	  Streams	  
Together	  

Durable	  Solutions:	  
Preliminary	  Operational	  
Guide	  

SESSION	  3:	   Advancing	  Solutions:	  Innovative	  Approaches	  and	  Challenges	  from	  Host	  Governments’	  
Perspectives	  

12:00	  –	  13:00	  

Plenary	  Room	  
“Europe”	  

1st	  Floor	  

A	  panel	  discussion	  highlighting	  the	  
existing	  approaches	  to	  solutions	  	  
	  
	  

Moderator:	  	  
Randolph	  Kent,	  Visiting	  Senior	  
Research	  Fellow,	  King’s	  College,	  
London	  

Harun	  Komen	  Chebet,	  Commissioner	  for	  
Refugee	  Affairs,	  Government	  of	  Kenya	  
Ahmed	  Nur,	  Commissioner,	  Government	  
of	  Somalia	  
Willies	  Mangimela,	  Deputy	  Permanent	  
Secretary,	  Government	  of	  Zambia	  
Harrison	  Mseke,	  Director	  of	  Refugee	  
Services,	  Government	  of	  Tanzania	  

	  

13:00	  –	  14:30	   LUNCH	  

SESSION	  4:	   Commitments	  and	  Results:	  Parallel	  Working	  Sessions	  with	  Existing	  and	  New	  National	  
Groups	  and	  Thematic	  Groups	  
Participants	  have	  the	  opportunity	  to	  participate	  in	  two	  60-‐minute	  facilitated	  sessions,	  which	  will	  iteratively	  
co-‐develop	  future-‐looking	  plans	  that	  can	  support	  and	  further	  develop	  the	  work	  of	  existing	  and	  new	  National	  
Groups.	  

14:30	  –	  15:30	  

Breakout	  
Rooms	  
1st	  Floor	  

WORKSHOP	  1:	  National	  Groups	  

Objective:	  Develop	  plans	  of	  action	  
for	  advancing	  solutions	  to	  
displacement	  in	  the	  contexts	  
discussed.	  

Participants	  can	  choose	  to	  attend	  one	  (1)	  
of	  four	  (4)	  parallel	  sessions:	  

• Somalia	  	  
Breakout	  Room:	  Budapest	  (1g)	  

• Tanzania	  	  
Breakout	  Room:	  Dublin	  (1i)	  

• Uganda	  	  
Breakout	  Room:	  Brussels/Berlin	  (1e/1f)	  

• Zambia	  
Breakout	  Room:	  Copenhagen	  (1h)	  

Short	  Guidance	  on	  Forming	  
New	  Solutions	  Alliance	  
National/Regional	  Groups	  
SAS	  Solutions	  Framework	  
and	  the	  Results	  Chains	  
Role	  of	  the	  Alliance	  in	  
Responding	  to	  Protracted	  
Displacement	  in	  Tanzania	  
Overview	  of	  Zambia’s	  Local	  
Integration	  Programme	  

15:40	  –	  16:40	  

Breakout	  
Rooms	  
1st	  Floor	  

	  

WORKSHOP	  2:	  National	  Groups	  

Objective:	  Develop	  plans	  of	  action	  
for	  advancing	  solutions	  to	  
displacement	  in	  the	  contexts	  
discussed.	  

Participants	  can	  choose	  to	  attend	  one	  (1)	  
of	  four	  (4)	  parallel	  sessions:	  
• Somalia	  	  

Breakout	  Room:	  Budapest	  (1g)	  

• Tanzania	  	  
Breakout	  Room:	  Dublin	  (1i)	  

• Uganda	  	  
Breakout	  Room:	  Brussels/Berlin	  (1e/1f)	  

• Zambia	  
Breakout	  Room:	  Copenhagen	  (1h)	  

Short	  Guidance	  on	  Forming	  
New	  Solutions	  Alliance	  
National/Regional	  Groups	  
SAS	  Solutions	  Framework	  
and	  the	  Results	  Chains	  
Role	  of	  the	  Alliance	  in	  
Responding	  to	  Protracted	  
Displacement	  in	  Tanzania	  
Overview	  of	  Zambia’s	  Local	  
Integration	  Programme	  
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16:40	  –	  17:10	   COFFEE/TEA	  BREAK	  

	   Participants	  then	  have	  the	  opportunity	  to	  participate	  in	  one	  60-‐minute	  session	  of	  a	  Thematic	  Group	  or	  Part	  1	  
of	  2	  sessions	  of	  the	  “Solutions	  Fair.”	  

17:10	  –	  18:10	  

Breakout	  
Rooms	  	  
1st	  Floor	  	  
and	  	  
Coffee	  Area	  

	  

WORKSHOP	  3:	  Thematic	  Groups	  
and	  Innovative	  Solutions	  

Objective:	  Develop	  plans	  of	  action	  
to	  support	  National	  Groups’	  plans	  
to	  advance	  solutions	  to	  
displacement.	  Learn	  about	  different	  
approaches	  that	  improve	  situations	  
of	  displacement.	  

Participants	  can	  choose	  to	  attend	  one	  (1)	  
of	  four	  (4)	  parallel	  sessions:	  
• Thematic	  Group	  on	  Engaging	  the	  
Private	  Sector	  
Breakout	  Room:	  Budapest	  (1g)	  

• Thematic	  Group	  on	  Research,	  Data,	  
and	  Performance	  Management	  
Breakout	  Room:	  Dublin	  (1i)	  

• Thematic	  Group	  on	  Rule	  of	  Law	  
Breakout	  Room:	  Copenhagen	  (1h)	  

• “Solutions	  Fair”	  
Coffee	  Area,	  Ground	  Floor	  

Issues	  Paper:	  Business	  
Solutions	  for	  Displacement	  
Rule	  of	  Law	  Thematic	  
Group:	  Using	  the	  Rule	  of	  
Law	  to	  Support	  Solutions	  
Solutions	  Fair	  Descriptions	  	  

	  

18:10	   END	  OF	  DAY	  1	  –	  Participants	  free	  until	  the	  cocktail	  hour	  

18:10	  –	  19:00	   NATIONAL	  AND	  THEMATIC	  GROUP	  PRESENTATION	  PREPARATION	  TIME	  
	  

19:15	  –	  20:00	   Cocktails	  at	  Hotel	  Le	  Châtelain,	  Rue	  du	  Châtelain	  17,	  1000	  Brussels,	  Belgium	  

20:00	   Dinner	  at	  Hotel	  Le	  Châtelain,	  Rue	  du	  Châtelain	  17,	  1000	  Brussels,	  Belgium	  
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Day	  2	  –	  Wednesday,	  10	  February	  2016	  
08:00	  –	  09:00	   WELCOME	  COFFEE/TEA	  	  	  	  	  	  	  	  Meeting	  rooms	  available	  for	  National	  and	  Thematic	  Groups,	  others	  

SESSION	  5:	   Commitments	  and	  Results	  Restitution	  
Presentation	  from	  Day	  1	  workshops	  regarding	  National	  Groups,	  highlighting	  linkages	  with	  Thematic	  Groups,	  
action	  plans	  and	  joint	  activities,	  and	  commitments	  from	  Alliance	  partners.	  

09:00	  –	  10:30	  

Plenary	  Room	  
“Europe”	  
1st	  Floor	  

Welcome	  and	  Overview	  of	  the	  
Day	  2	  Agenda	  

	  
Presentation	  from	  Previous	  
Day’s	  Workshops	  of	  
Commitments	  and	  Results	  

Randolph	  Kent,	  Visiting	  Senior	  Research	  
Fellow,	  King’s	  College,	  London	  
	  
One	  representative	  from	  each	  National	  and	  
Thematic	  Group	  

Graphic	  recordings	  from	  
previous	  day	  on	  display	  in	  
Plenary	  Room	  

10:30	  –	  11:00	   COFFEE/TEA	  BREAK	  

SESSION	  6:	   Solutions	  Fair	  

11:00	  –	  12:00	  

Coffee	  Area	  

Objective:	  Learn	  about	  different	  
approaches	  that	  improve	  	  
situations	  of	  displacement.	  

Part	  2	  of	  2	  of	  the	  “Solutions	  Fair”	  
showcasing	  a	  number	  of	  on-‐going	  solutions	  
initiatives.	  	  

Solutions	  Fair	  Descriptions	  

12:00	  –	  13:30	   LUNCH	  

SESSION	  7:	  	   Panel	  on	  Challenges	  and	  Opportunities	  Moving	  Forward	  	  

13:30	  –	  15:00	  
Plenary	  Room	  
“Europe”	  
1st	  Floor	  

Based	  on	  the	  National	  Group	  
plans	  and	  ideas	  presented,	  a	  
reflection	  of	  the	  challenges	  and	  
opportunities	  to	  be	  considered	  
moving	  ahead.	  	  
	  
Moderator:	  Randolph	  Kent,	  
Visiting	  Senior	  Research	  Fellow,	  
King’s	  College,	  London	  
	  

Martin	  Bille	  Hermann,	  Solutions	  Alliance	  
Co-‐Chair,	  State	  Secretary	  for	  Development	  
Policy,	  Danish	  Ministry	  of	  Foreign	  Affairs	  
Jodi	  Nelson,	  Solutions	  Alliance	  Co-‐Chair,	  
Senior	  Vice	  President,	  Policy	  &	  Practice,	  IRC	  
Kelly	  Clements,	  Solutions	  Alliance	  Co-‐Chair,	  
Deputy	  High	  Commissioner,	  UNHCR	  
Xavier	  Devictor,	  Advisor	  Fragility,	  Conflict	  
and	  Violence,	  World	  Bank	  
Chaloka	  Beyani,	  Special	  Rapporteur	  on	  the	  
Human	  Rights	  of	  Internally	  Displaced	  
Persons	  

	  

SESSION	  8:	   Presentation	  of	  the	  Roundtable	  Statement	  and	  Strategic	  Framework	  

15:00	  –	  16:00	  
Plenary	  Room	  
“Europe”	  
1st	  Floor	  

The	  Revised	  Solutions	  Alliance	  
Vision,	  Mission,	  and	  Principles	  

Moderator:	  Randolph	  Kent,	  Visiting	  Senior	  
Research	  Fellow,	  King’s	  College,	  London	  
Chair	  of	  the	  Solutions	  Alliance	  Board	  

Solutions	  Alliance	  Revised	  
Vision/Mission/Principles	  

Presentation	  of	  the	  Roundtable	  
Summary	  Statement	  

	  
	  

Observations	  of	  how	  the	  
Statement	  will	  be	  taken	  forward	  

Alexander	  Betts,	  Professor	  of	  Forced	  
Migration	  and	  International	  Affairs	  
and	  the	  Director	  of	  the	  Refugee	  Studies	  
Centre,	  University	  of	  Oxford	  
Members	  of	  the	  Solutions	  Alliance	  Board	  

2016	  Roundtable	  Draft	  
Summary	  Statement	  
	  

Presentation	  of	  the	  New	  
Governance	  Framework	  and	  
Way	  Forward	  on	  the	  2016-‐2018	  
Solutions	  Alliance	  Strategy	  

Chair	  of	  the	  Solutions	  Alliance	  Board	   Solutions	  Alliance	  Revised	  
Governance	  Framework	  
2014	  Solutions	  Alliance	  
Membership	  &	  Governance	  

SESSION	  9:	   Closing	  and	  Next	  Steps	  for	  the	  Solutions	  Alliance	  
16:00	  –	  16:15	   Closing	  and	  Next	  Steps	   Chair	  of	  the	  Solutions	  Alliance	  Board	   	  

16:15	   Close	  of	  the	  2016	  Solutions	  Alliance	  Roundtable	  
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2016	  Roundtable	  List	  of	  Participants	  
To	  submit	  any	  corrections,	  please	  write	  to	  contact@solutionsalliance.org	  	  

	  

Adeso	  
Smruti	  Patel,	  
Network	  Advisor	  

Asia	  Pacific	  Refugee	  
Rights	  Network	  
Thona	  Yiombi,	  
Deputy	  Chair/	  Professor	  
(Gwangju	  University)	  

Asylum	  Access	  
Jessica	  Therkelsen,	  
Global	  Policy	  Director	  

Asylum	  Access	  Latin	  
America	  
Karina	  Sarmiento,	  
Director	  

Asylum	  Access	  Tanzania	  
Nondo	  Bwami,	  
Community	  Empowerment	  and	  
Outreach	  Coordinator	  

BRAC	  Development	  
Institute	  
Hashemi	  Syed,	  
Executive	  Director	  

CARE	  International	  
Inge	  Brees,	  
EU	  Advocacy	  Officer	  

Clear	  Thinking	  -‐	  Clear	  
Communication	  
Sarah	  Clark,	  
Consultant,	  Facilitator,	  Trainer	  

CoCreativeFlow	  
Sigrun	  A.	  Esther	  Bohle,	  
Graphic	  Facilitator	  

Sabine	  Soeder,	  
Graphic	  Facilitator	  

Danish	  Refugee	  Council	  
Alice	  Anderson-‐Gough,	  
Policy	  Advisor	  

Rikke	  Friis,	  
Deputy	  Head	  &	  Head	  of	  
Operation,	  Programme	  Support	  
Division	  

Birte	  Hald,	  
Representative	  

Pia	  Jerabek,	  
Finance	  Officer	  

Rikke	  Johannessen,	  
Deputy	  Regional	  Director	  

Stephan	  Maurer,	  
Representative	  

Ann	  Mary	  Olsen,	  
International	  Director	  

Department	  of	  Foreign	  
Affairs	  and	  Trade	  of	  
Australia	  
Sharon	  Hicks,	  
Stabilisation	  Adviser	  

Department	  of	  
Resettlement	  of	  Zambia	  
Manford	  Mulongo,	  
Director	  

Development	  Initiatives	  
Charlotte	  Lattimer,	  
Senior	  Policy	  and	  Engagement	  
Adviser	  

DFID	  
Jeroen	  Uytterschaut,	  
Humanitarian	  Policy	  Advisor	  

ECRE	  
Aspasia	  Papadopoulou,	  
Senior	  Policy	  Officer	  

Embassy	  of	  Denmark,	  
Nairobi	  
Pernille	  Brix	  Jørgensen,	  
Development	  Counsellor	  

European	  Commission	  
Dessislava	  Choumelova,	  
Adviser	  	  

Kristalina	  Georgieva,	  
Vice-‐President	  of	  the	  European	  
Commission	  for	  Budget	  and	  
Human	  Resources	  
Daniel	  Giorev,	  
Member	  of	  Cabinet	  

Anders	  Henriksson,	  
Principal	  Adviser	  for	  Policy	  
Definition,	  Directorate-‐General	  
for	  International	  Cooperation	  
and	  Development	  

Barbara	  Kobler,	  
International	  Cooperation	  Officer	  

European	  Union	  
Silvio	  Cordova,	  
Advisor	  -‐	  Crisis	  Response	  and	  
Displacement	  

FAO	  
Sandra	  Aviles,	  
Senior	  Advisor,	  Programme	  
Development	  and	  Humanitarian	  
Affairs	  

Julius	  Jackson,	  
Technical	  Officer,	  Protracted	  
Crises	  

Rosanne	  Marchesich,	  
Senior	  Strategic	  Advisor	  
Vulnerability	  

Peter	  Wobst,	  
Senior	  Economist	  (Decent	  Rural	  
Employment)	  

Forced	  Migration	  Review	  
Maurice	  Herson,	  
Editor	  

Global	  Protection	  Cluster	  
Simon	  Russell,	  
Senior	  Protection	  Coordinator	  	  

Government	  of	  Canada	  
Sacha	  Formanek,	  
Senior	  Analyst,	  Development	  
Policy	  

Hong-‐Won	  Yu,	  
Deputy	  Director,	  International	  
Humanitarian	  Assistance	  

Government	  of	  Kenya	  
Harun	  Komen	  Chebet,	  
Commissioner	  for	  Refugee	  
Affairs	  

Government	  of	  Tanzania	  
Susana	  Chekani,	  
Director	  Of	  Regional	  
Administration	  

Government	  of	  Uganda	  
Tarsis	  Turyasingura,	  
Foreign	  Service	  Officer	  

Government	  of	  Zambia	  
Willies	  Mangimela,	  
Deputy	  Permanent	  Secretary	  

Martin	  Nyambe	  
Sishekanu,	  
Participatory	  Adaptation	  
Specialist,	  Climate	  Change	  
Secretariat	  

Humanitarian	  Policy	  
Group	  
Simon	  Levine,	  
Research	  Fellow	  

IASC	  Secretariat	  
Astrid	  van	  Genderen	  
Stort,	  
Chief	  

ICRC	  
Daniel	  Helle,	  
Diplomatic	  Adviser	  
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IDMC	  
Nicholas	  Stockton,	  
Director	  

Independent	  Consultant	  
Niels	  Harild,	  
Policy	  Expert	  

Innovations	  for	  Poverty	  
Action	  
Nathanael	  Goldberg,	  
Senior	  Policy	  Director	  

Institut	  für	  Partizipatives	  
Gestalten,	  
Bundeswerkstatt	  	  
Katrin	  Faensen,	  
Graphic	  Facilitator	  	  

InterAid	  Uganda	  
Scholastica	  Lyaka	  
Nasinyama,	  
Project	  Coordinator	  

International	  Council	  of	  
Voluntary	  Agencies	  	  
Melissa	  Pitotti,	  
Senior	  Policy	  Officer	  

International	  
Organization	  for	  
Migration	  
Vera	  Goldschmidt,	  
Senior	  Emergency	  &	  Post-‐Crisis	  
Specialist	  

Johan	  Grundberg,	  
Tranistion	  and	  Recovery	  Expert	  

Ginette	  Kidd,	  
Policy	  Officer	  (Durable	  Solutions)	  

International	  Rescue	  
Committee	  	  
Caroline	  Blayney,	  
Displacement	  Solutions	  Policy	  
Advisor	  

Patrick	  Duplat,	  
Director,	  Geneva	  office	  

Jodi	  Nelson,	  
SVP,	  Policy	  &	  Practice	  

Kurt	  Tjossem,	  
Regional	  Director	  

Japan	  International	  
Cooperation	  Agency	  
Arefu	  Araki,	  
Snr.	  Development	  Officer	  

Atsushi	  Hanatani,	  
Snr.	  Advisor	  to	  the	  Director	  
General	  

Joint	  IDP	  Profiling	  Service	  
(JIPS)	  
Natalia	  Baal,	  
Coordinator	  	  

Laura	  Ronkainen,	  
Field	  Support	  Manager	  

Kingdom	  of	  Saudi	  Arabia,	  
Ministry	  of	  Interior	  

Col.	  Alsubale	  Falah	  Faraj	  

Mohammad	  Saleh	  
AlHammad	  

King’s	  College,	  London	  
Randolph	  Kent,	  
Visiting	  Senior	  Research	  Fellow	  

Ministry	  of	  Foreign	  
Affairs	  of	  Turkey	  
Esen	  Altug,	  
Deputy	  Director	  General	  

Migration	  Policy	  Institute	  
Kathleen	  Newland,	  
Cofounder,	  Senior	  Fellow	  

Ministry	  for	  Foreign	  
Affairs	  of	  Sweden	  
Christian	  Nilsson,	  
Desk	  Officer	  

Ministry	  of	  Foreign	  
Affairs	  of	  Belgium	  
Koen	  Adam,	  
Director	  	  

Peter	  Van	  Acker,	  
Head	  of	  Humanitarian	  Aid	  

Ministry	  of	  Foreign	  
Affairs	  of	  Norway	  
Kaia	  Bilton,	  
Senior	  Advisor	  

Ministry	  of	  Foreign	  
Affairs	  of	  Denmark	  
Martin	  Bille	  Hermann,	  
State	  Secretary	  for	  Development	  
Policy	  	  

Einar	  Jensen,	  
Ambassador	  

Lotte	  Machon,	  

Deputy	  Head,	  Department	  Policy	  
and	  Global	  Cooperation	  	  

Stephan	  Schönemann,	  
Head	  of	  Department	  for	  
Humanitarian	  Action	  

Thomas	  Thomsen,	  
Senior	  Policy	  Adviser	  /	  Head	  of	  
Humanitarian	  Team	  

Ministry	  of	  Home	  Affairs	  
of	  Zambia	  
Ellen	  Sibanda-‐Moyo,	  
Principal	  Refugee	  Officer	  

Ministry	  of	  Home	  Affairs	  
of	  Tanzania	  
Harrison	  Mseke,	  
Director	  

Ministry	  of	  Presidency	  of	  
Costa	  Rica	  
William	  Vega	  Murillo,	  
Human	  Rights	  Advisor	  

NCRI,	  FGS,	  Somalia	  
Ahmed	  Farah,	  
Senior	  Advisor	  

Ahmed	  Nur,	  
Commissioner	  

Ministry	  of	  Foreign	  
Affairs	  of	  the	  Netherlands	  
Rogier	  Nouwen,	  
Senior	  policy	  officer	  

Norwegian	  Refugee	  
Council	  
Brooke	  Lauten,	  
Protection	  Advisor	  

OECD	  
Rachel	  Scott,	  
Team	  Leader:	  Conflict,	  Fragility,	  
Resilience	  

ODI	  
Sara	  Pantuliano,	  
Director	  of	  Humanitarian	  
Programmes	  

Oxfam	  International	  
Sara	  Tesorieri,	  
EU	  Conflict	  and	  Humanitarian	  
Policy	  Advisor	  

Permanent	  Mission	  of	  
Canada	  
Petra	  Demarin,	  
Humanitarian	  Affairs	  Officer	  

Permanent	  Mission	  of	  
Denmark	  to	  the	  UN	  in	  
Geneva	  
Carsten	  Staur,	  
Ambassador,	  Permanent	  
Representative	  of	  Denmark	  

Permanent	  Mission	  of	  
Ireland	  to	  the	  UN	  in	  
Geneva	  
Seán	  Ó	  hAodha,	  
First	  Secretary	  

Permanent	  Mission	  of	  
Japan	  in	  Geneva	  
Hiroshi	  Kudo	  Nagayama,	  
First	  Secretary	  

Permanent	  Mission	  of	  
Kuwait	  to	  the	  UN	  in	  
Geneva	  
Zeyad	  Al-‐Mashan,	  
Counselor	  
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Permanent	  Mission	  of	  
Turkey	  to	  the	  UN	  in	  
Geneva	  
Huseyin	  Dogan,	  
Counsellor	  

Permanent	  Mission	  of	  
Turkey	  to	  the	  EU	  
Erkan	  Yildiz,	  
Counsellor	  

Red	  Cross	  EU	  Office	  
Salla	  Himberg,	  
Advisor	  -‐	  Disaster	  Management	  
and	  Humanitarian	  Aid	  

Refugee	  Studies	  Centre	  
Alexander	  Betts,	  
Director	  

RefugePoint	  
Sasha	  Chanoff,	  
Executive	  Director	  

Amy	  Slaughter,	  
Chief	  Strategy	  Officer	  

Save	  the	  Children	  
Lydiah	  Mutimbanyoka,	  
Humanitarian	  Advisor	  

Anita	  Bay	  Bundegaard,	  
Director	  and	  UN	  Representative	  

Solutions	  Alliance	  
Claire	  de	  Forcrand,	  
Communications	  and	  
Information	  Officer	  	  

Laura	  Navarro-‐Lacroix,	  
Project	  Associate	  

Manisha	  Thomas,	  
Head	  of	  Secretariat	  

Somalia	  NGO	  Consortium	  
Abdurahman	  Sharif,	  
Director	  

SPARK	  
Yannick	  Du	  Pont,	  
Director	  

Kaan	  Ozdurak,	  
Adviser	  to	  Directors	  

Special	  Rapporteur	  on	  
the	  Human	  Rights	  of	  IDPs	  
Chaloka	  Beyani,	  
Special	  Rapporteur	  on	  the	  
Human	  Rights	  of	  IDPs	  

Greta	  Zeender,	  
Adviser	  to	  the	  Special	  
Rapporteur	  on	  the	  Human	  Rights	  
of	  IDPs/OCHA	  IDP	  focal	  point	  at	  
United	  Nations	  OCHA	  

Swiss	  Agency	  for	  
Development	  and	  
Cooperation	  SDC	  
Bettina	  Etter,	  
Program	  Officer	  at	  the	  Global	  
Programme	  on	  Migration	  

Talent	  Beyond	  
Boundaries	  
Bruce	  Cohen,	  
Founder	  

The	  WolfGroup	  
Consultants	  
Raj	  Rana,	  
Executive	  Director	  

U.S.	  Department	  of	  State	  
Anita	  Menghetti,	  
Sr.	  Humanitarian	  Advisor	  

Jyl	  Kuczynski,	  
Policy	  Officer	  

UN-‐Habitat	  
Ombretta	  Tempra,	  
Human	  Settlements	  Officer	  

UNDP	  
Glaucia	  Boyer,	  
Policy	  Specialist,	  Development	  
Solutions	  for	  Displacement	  	  

Jonathan	  Brooks,	  
Senior	  Policy	  Advisor	  

Alana	  Craigen,	  
Consultant	  

Awa	  Dabo,	  
Country	  Director	  

Rekha	  Das,	  
Early	  Recovery	  Advisor	  

Martim	  Faria	  e	  Maya,	  
Country	  Director	  

Steven	  Goldfinch,	  
Disaster	  Risk	  Management	  
Specialist	  

Shaima	  Hussein,	  
Policy	  Specialist	  

Abbas	  Kitogo,	  
Programme	  Specialist	  

Gianpiero	  Menza,	  
Private	  Sector	  Analyst	  

Izumi	  Nakamitsu,	  
Assistant	  Secretary-‐General	  and	  
Assistant	  Administrator	  	  

Cécile	  Riallant,	  

Programme	  Manager,	  Joint	  
Migration	  and	  Development	  
Initiative	  

Janet	  Rogan,	  

UN	  Resident	  Coordinator	  

UNHCR	  
Theresa	  Beltramo,	  
Senior	  Economist	  

Lucie	  Bichet,	  
Legal	  Intern	  

Deborah	  Buisson,	  
External	  Relations	  Intern	  

Kelly	  T.	  Clements,	  
Deputy	  High	  Commissioner	  

Steven	  Corliss,	  
Director,	  Division	  of	  Programme	  
Support	  &	  Management	  

Mark	  Fawe,	  
External	  Relations	  Officer	  

Elisabet	  Frisk,	  
Solutions	  Officer	  

Christina	  Jespersen,	  
Snr.	  Strategic	  Planner	  

Sofie	  Johansen,	  
Durable	  Solutions	  Officer	  

Bornwell	  Kantande,	  
Deputy	  Representative	  

Jackie	  Keegan,	  
Head,	  Comprehensive	  Solutions	  
Unit,	  Division	  of	  International	  
Protection	  

Preeta	  Law,	  
Deputy	  Representative	  

Michael	  Lerner,	  
Durable	  Solutions	  Officer	  

Betsy	  Lippman,	  
Chief,	  Operational	  Solutions	  and	  
Transition	  Section	  

Laura	  Lo	  Castro,	  
Representative	  

Raouf	  Mazou,	  
Country	  Representative	  

Marjorie	  Mua,	  
Durable	  Solutions	  Officer	  

Edward	  O’Dwyer,	  
Senior	  Protection	  Officer	  

Raf	  Rosvelds,	  
Sr	  External	  Relations	  Associate	  

Elias	  Schneider,	  
Consultant	  

Tammi	  Sharpe,	  
Senior	  Adviser,	  Development	  &	  
Solutions	  

Cornelia	  Schick,	  
Intern,	  Policy	  and	  Legal	  Support	  
Unit	  

Emmy	  Takahashi,	  
Head	  of	  Unit,	  Global	  Issues	  

Noriko	  Yoshida,	  
Deputy	  Director,	  Regional	  
Bureau	  for	  Africa	  

UNICEF	  
Sikander	  Khan,	  
Partnership	  Officer	  

United	  Nations	  
Aurelien	  Buffler,	  
Chief,	  PAPS/PDSB/OCHA	  

Christina	  Hiemstra,	  
Special	  Adviser	  

Toby	  Lanzer,	  
ASG	  &	  Regional	  Humanitarian	  
Coordinator	  
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University	  of	  Dar	  es	  
Salaam,	  School	  of	  Law	  
Bonaventure	  Rutinwa,	  
Dean	  

University	  of	  Oxford	  
Naohiko	  Omata,	  
Senior	  Researcher	  

UNRWA	  
Elena	  Mancusi	  Materi,	  
Senior	  Liaison	  Officer	  

Vodafone	  Global	  
Enterprise	  
Rodrigo	  Carneiro,	  
Global	  Account	  Manager	  

VOICE	  
Celia	  Cranfield,	  
Advocacy	  and	  Communication	  
Officer	  

Kathrin	  Schick,	  
Director	  

WFP	  
Paul	  Howe,	  
Chief,	  Emergencies	  and	  
Transitions	  Unit	  

Meera	  Jhaveri,	  
Programme/Policy	  Officer	  -‐	  
Refugees	  
Brian	  Lander,	  
Deputy	  Director	  

Women's	  Refugee	  
Commission	  
Dale	  Buscher,	  
Senior	  Director	  for	  Programs	  

World	  Bank	  Group	  
Cordelia	  Chesnutt,	  
Forced	  Displacement	  Specialist	  	  

Aude	  De	  Montesquiou,	  
Microfinance	  Expert	  

Xavier	  Devictor,	  
Advisor	  Fragility,	  Conflict	  and	  
Violence	  

World	  Humanitarian	  
Summit	  
Nick	  Harvey,	  
Thematic	  Team	  Coordinator	  

World	  Vision	  
International	  
Kathryn	  Taetzsch,	  
Snr.	  Global	  Humanitarian	  
Coordinator/	  Private	  Sector	  
Partnerships	  Lead	  
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Annex 4
Solutions Fair Descriptions
Wednesday, 10 February, 11:00-12:00

Challenges between Protracted Refugee Situations and Development: Perspectives from 
Development Actors
The presence of refugees brings a wide range of impacts on host countries and local populations (e.g. increased 
costs and decreased quality of local services, increased price of local commodities, environmental destruction, 
destabilisation of security). On the other hand, the presence of refugees accompanies various positive impacts, such 
as increased resources and opportunities brought by the international community for refugees (e.g. improvement of 
infrastructure, employment in refugee camps) and increased demand for local business. Furthermore, refugees can 
contribute to the development of host countries by bringing in their skills. However, the prolonged asylum erodes 
refugees’ lives; 35% of them are still confined in refugee camps, with their freedom of movement and right to work 
taken away. While the number of urban refugees is increasing, they tend to be invisible among urban poor, often left 
out from protection.

With the average length of displacement extended to 17 years, traditional “care and maintenance” assistance 
approaches became too costly and not sustainable for donors. Another negative aspect of care and maintenance 
with camp containment policies is that it deprives refugees’ potential and does not respect human dignity. The other 
hindrance of care and maintenance assistance is its delivery through a parallel system, creating unequal services for 
refugees and the local population. Furthermore, the parallel delivery system is not sustainable, as it often does not 
accompany capacity-building, creating a vacuum in local capacity after the repatriation. As such, humanitarian actors 
have been obliged to change their assistance from care and maintenance to the promotion of refugees’ self-reliance 
and service provision through the existing national systems, which requires the assistance of development actors. 

As a bilateral government agency, JICA has provided comprehensive assistance in close cooperation with UNHCR and 
will share its experience to response to the question, “Why has the gap of relief and development not been filled?”

Employment Creation, Participatory Negotiated Territorial Development, and Appropriate 
Energy Sources: Innovative Ways to Increase Self-Reliance among IDPs, Refugees, and 
Host Communities in Situations of Protracted Crisis
FAO has developed various innovative approaches to increasing self-reliance among IDPs, refugees, and host 
communities in situations of protracted crises under three major focus areas, notably employment creation, 
participatory territorial development, and appropriate energy sources. 

Missing access to skills development opportunities limits young people’s capacities to pursue viable livelihood 
alternatives in rural areas of developing countries, including in situations of protracted crisis. FAO has hence 
developed the Junior Farmer Field and Life Schools (JFFLS) approach that trains vulnerable rural youth in the 
agricultural, business, and life skills needed to earn a decent living, and to become more productive and active 
members of their communities. FFLS has provided contextualized and effective support to over 25,000 young women 
and men in over 20 countries to date, including refugees, child soldiers, and other vulnerable groups.
The Participatory Negotiated Territorial Development (PNTG) approach is a facilitating process that strives for 
development through dialogue and negotiation at the local level to ensure that local contexts and needs are 
addressed, especially among the most disadvantaged. This enables a territory to be an entry point to promote 
access, use, and management of natural resources. Thus, finding solutions through negotiations for issues related 
to communal land and the management of agricultural and rangelands, in protracted crisis, is a critical step in the 
development of a territory.

Safe Access to Fuel and Energy (SAFE) is both an inter-agency initiative and an approach to address and respond to 
the fuel needs and associated multi-sectoral risks and challenges faced by crisis-affected populations.
The Graduation Approach
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The Graduation Approach moves people out of extreme poverty and into sustainable livelihoods. Pioneered by 
BRAC in Bangladesh and promoted by the World Bank through CGAP, the Graduation Approach combines basic 
consumption support with elements of social protection, livelihoods development, and access to finance. Over the 
past few years, a number of governments have integrated the Graduation Approach in their social safety and poverty 
alleviation schemes. 

Informing Responses in Support of Durable Solutions
Having a comprehensive evidence-base and concrete tools for measuring progress towards durable solutions are 
crucial for humanitarian, development, and peacebuilding actors to support durable solutions. The Joint IDP Profiling 
Service (JIPS) is working with partners to develop tools for shared and comprehensive yet practical approaches to 
durable solutions analysis in displacement situations.  

The 2010 IASC Framework on Durable Solutions for Internally Displaced Persons is widely recognised to set the 
criteria for durable solutions for IDPs. JIPS, with guidance from the office of the Special Rapporteur on the Human 
Rights of IDPs, and in collaboration with a broad group of development, humanitarian, and peacebuilding actors, 
is working to operationalise the Framework by developing a set of agreed upon indicators, tools, methodologies 
and guidance to be used in various displacement contexts. The ultimate goal is to encourage evidence-based joint 
responses to support displaced families and communities in achieving durable solutions.

JIPS is an inter-agency service supporting governments, humanitarian and development actors in undertaking 
collaborative profiling exercises in displacement situations to inform strategic, high-impact, and joint responses. 

Living Integration
Living Integration is a public-private partnership under the leadership of the Costa Rican Government.  This initiative 
aims to increase refugees’ access to the labour market and therein facilitate their integration into Costa Rican society.   

A number of actors are involved: National Authority on Migration, Immigration Board, Business Association 
for Development, International Consultants and Advisors Association (local NGO), and UNHCR. Through Living 
Integration, the government established a process for the private sector to hire refugees.

Living Integration promotes equal access to employment and supports entrepreneurship. The Initiative is based 
on the idea that diversity and inclusion fosters a better work environment, which in turn increases productivity. 
Alongside the social economic benefits for refugees, Living Integration assists the private sector to practice Corporate 
Social Responsibilities (CRS). Additionally, it has proven to be of direct benefit to their business objectives.  

A Costa Rican Government Official, Mr. William Vega Murillo, will share insights on this initiative.  

The Role of Legal Empowerment in Refugee Solutions
Asylum Access will discuss the role of legal status and legal work in obtaining long-term, sustainable solutions for 
refugees. In addition, the role of local civil society will be explored as a mechanism for promoting rule of law in 
refugee response. 

UNRWA: United Nations Relief and Works Agency for Palestine Refugees in the Near East
The impending challenges and uncertainties that refugee flows and displacement bring to host, regional, and 
international authorities can be overwhelming, particularly when there are thousands, tens-of-thousands, or even 
millions of persons that require assistance. Moreover, despite high hopes for quick resolutions, this is rarely the 
case. Rather, authorities must face the reality that managing the impacts of refugees and displaced persons requires 
longer-term thinking and solutions, premised on the need for efficiency, effectiveness, and sustainability, as well as 
sufficient, assured, and predictable resource support. 

For over 65 years, UNRWA, as a quasi-governmental UN organisation, has been faced with managing precisely 
these challenges in support of more than 5.1 million registered Palestine refugees in 58 camps across Gaza, Jordan, 
Lebanon, Syria, and West Bank. During this time, UNRWA’s work has come to span five main programmatic areas 
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(protection, health, education, livelihoods, and basic needs) and it has developed a series of solutions, based on its 
comparative advantages, to effectively deliver its programme.  UNRWA’s contemporary mandate and operations 
reflect an unyielding commitment to the creation of human capital. Human capital represents arguably the greatest 
contribution to individual and community resilience in unstable and fragile contexts. Human capital better enables 
refugees, economic migrants, the displaced, and stateless to be agents in creating their own destiny.  

UNRWA is unique in the UN system. It has been assessed/evaluated on multiple occasions by UN Member States and 
inter-governmental organisations including the World Bank, as cost effective. Its mandate continues to be renewed 
by an overwhelming majority of UN Member States every two years. Yet it is a model that UN Member States 
have not replicated in respect of other refugee communities. It is worth reflecting on why this is the case at a time 
when the international community is in search of effective mechanisms for delivery of humanitarian assistance and 
developmental services.  

UNRWA’s strengths include:   
• Capacity to operate in stable, emergency, fragile, occupied, blockaded, and conflict environments with wide 

geographic coverage;
• Direct service-delivery, including the daily provision of: education to 500,000 children in 700 schools; 35,000 

family health consultations; job skills and training to 9,000 young men and women; basic water and sanitation 
services to over 1 million persons; and relief operations (food, cash) to approximately 1.5 million persons; 

• Extensive workforce, human resource, and network base (approximately 30,000 staff);
• Access to refugee camps; and
• Trust amongst refugee communities. 

We look forward to sharing more information with you about UNRWA and its solutions during the Solutions Speed 
Fair.

What if we could Reliably Measure and Facilitate Refugee Resilience Globally?
The humanitarian system is stretched as never before, necessitating better targeting and more effective use of 
limited resources. In order to achieve this, better measurement of humanitarian programmes impact is vital. 
Currently, organisations generally capture the impact of their individual projects, but the humanitarian community 
has been remiss in capturing the collective impact of all inputs, services, and referrals at the household level for 
those forcibly displaced in non-camp settings and urban areas. As a result, there is a lack of informed, sharable 
data on when households no longer require assistance – resulting in a subsequent lack of information on how to 
better target assistance to those most in need, where assistance and service gaps are, and where humanitarian, 
development, and host government investments are most needed. 

The Women’s Refugee Commission and RefugePoint will share two tools that their organizations are piloting to 
capture actionable data across key indicators of resilience, well-being, and self-reliance.
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2016	  Roundtable	  Summary	  Statement	  
	  

The	  2016	  Roundtable	  confirmed	  the	  Solutions	  Alliance	  as	  a	  platform	  for	  collaborative	  action	  in	  
support	  of	  solutions	  to	  conflict-‐induced	  displacement.	  	  

The	  Alliance’s	  comparative	  advantage	  begins	  with	  its	  focus	  on	  the	  national	  level.	  Its	  aim	  is	  to	  bring	  
concrete,	  operational	  change	  to	  situations	  of	  forced	  displacement.	   It	  supports	  the	  pledge	  that	  “no	  
one	  will	  be	  left	  behind”	  by	  taking	  steps	  to	  meet	  the	  Sustainable	  Development	  Goals	  and	  reaffirm	  our	  
commitment	   to	   humanity	   as	   called	   for	   in	   the	   UN	   Secretary-‐General’s	   Report	   for	   the	   World	  
Humanitarian	  Summit,	  One	  Humanity:	  Shared	  Responsibility.	  	  
	  
Our	  shared	  vision	  validated:	  

All	  displaced	  persons	  should	  find	  a	  solution	  to	  their	  displacement	  that	  respects	  their	  rights,	  
upholds	  their	  humanity,	  and	  meets	  their	  needs.	  

The	   Solutions	   Alliance	   works	   towards	   this	   vision	   through	   the	   central	   recognition	   that	   forced	  
displacement	   is	   both	   a	   humanitarian	   and	   development	   issue.	   Realising	   the	   humanitarian-‐
development	   nexus	   offers	   a	   way	   to	   achieve	   solutions	   by	   empowering	   displaced	   populations,	  
strengthening	   their	   resilience,	   and	   harnessing	   their	   capacities.	   Then	   they	   can	   become	   agents	   of	  
change	   and	   development,	   for	   themselves,	   their	   own	   countries,	   and	   the	   communities	   that	   host	  
them.	  	  

The	  Solutions	  Alliance	  demonstrated	  its	  approach	  as	  a	  framework	  for	  change	  at	  the	  country	  level.	  	  	  

National	  Groups,	  consisting	  of	  a	  diverse	  range	  of	  involved	  actors,	  form	  the	  core	  of	  the	  Alliance	  and	  
enable	   a	   bottom-‐up	   approach	   by	   amplifying	   the	   role	   of	   local	   actors.	   Country	   ‘champions’	   lead	  
collaborative	   efforts	   seeking	   to	   support	   the	   inclusion	   of	   displaced	   populations	   in	   national	  
development	  plans.	  The	  Groups	  build	  evidence	  and	  conduct	   joint	  analysis	   to	  develop	  and	  support	  
solutions	  strategies	  and	  operations	  that	  address	  the	  specifics	  of	  each	  situation.	  

At	   the	   Roundtable,	   the	   National	   Groups	   outlined	   action	   plans,	   focusing	   on	   clearly	   defined	  
challenges,	   including	   supporting	   pioneering	   naturalisation	   processes	  within	   Tanzania	   and	   Zambia,	  
enhancing	   self-‐reliance	   and	   resilience	   in	  Uganda,	   and	   improving	   the	   inclusion	   of	   refugee	   and	   IDP	  
return	  in	  national	  development	  plans	  in	  Somalia.	  Achievements	  in	  these	  Groups	  are	  possible	  due	  to	  
governments	  taking	  bold	  steps.	  	  

Thematic	  Groups	  –	  Engaging	  the	  Private	  Sector;	  Rule	  of	  Law;	  and	  Research,	  Data,	  and	  Performance	  
Management	  –	  serve	  as	  a	  source	  of	  expertise,	  networks,	  and	  good	  practice.	  The	  Thematic	  Groups	  
offer	   spaces	   for	   comparative	   learning	   and	   a	   means	   to	   channel	   a	   global	   network	   in	   support	   of	  
situation-‐specific	  work.	  

The	   National	   and	   Thematic	   Groups	   explored	   synergies,	   agreeing	   to	   share	   information	   and	  
experiences	   so	   that	   they	   can	   learn	   and	   support	   each	   other.	   Thematic	  Groups	   have	   committed	   to	  
support	   National	   Groups,	   notably	   in	   considering	   regulatory	   barriers	   to	   progressive	   solutions,	  
engaging	  business	  actors,	  offering	  access	  to	  existing	  research,	  promoting	  relevant	  new	  research,	  and	  
supporting	   shared	   analysis	   to	   inform	   joint	   strategy	   development.	   Information	   and	   experiences	  
between	  National	  Groups	  will	  equally	  be	  shared.	  

The	   theme	  of	   ‘localisation’	  was	  central	   to	   the	  Roundtable	  discussions.	  Participants	   recognised	   the	  
importance	   of	   context	   and	   local	   capacities,	   emphasising	   that	   different	   countries	   have	   unique	  
histories	  and	  challenges.	  The	  roles	  of	  humanitarian	  and	  development	  actors	  will	  vary	  significantly.	  
Private	  sector	  engagement	  must	  focus	  on	  shared	  value	  opportunity	  structures	  with	  global,	  national,	  
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and	   local	   actors.	  Research	  activities	   should	   include	   recognition	  of	   the	   role	  of	  national	  universities	  
and	  research	   institutions	   to	   the	  extent	  possible.	  Similarly,	   there	  were	  discussions	  on	   the	  potential	  
role	   of	   ‘regionalisation,’	   given	   the	   regional	   character	   of	   most	   displacement	   situations	   and	   the	  
potential	  for	  peer	  learning	  between	  affected	  countries	  through	  dialogue.	  

The	  Solutions	  Alliance	  partners	  committed	  to	  the	  Alliance’s	  Vision	  and	  seek	  wider	  commitments.	  

We	   recognise	   that	   a	   range	   of	   systemic	   challenges	   hinder	   our	   ability	   to	   bring	   together	   the	  
humanitarian-‐development	  fields	  of	  work.	  Joint	  strategic	  planning,	  the	  inclusion	  of	  the	  displaced	  in	  
national	  development	  plans,	  and	  greater	  structured	  dialogue	  with	  host	  countries	  all	  face	  structural	  
obstacles.	  A	  new	  approach	  is	  needed	  within	  the	  international	  community	  –	  UN,	  governments,	  civil	  
society,	   IFIs,	   donors,	   and	   the	   private	   sector	   –	   to	   transform	   internal	   cultures	   and	   incentivise	  
structures,	   systems,	   and	   procedures.	   Above	   all,	   a	   mind-‐set	   change	   is	   required	   in	   both	   the	  
humanitarian	  and	  development	  communities.	  

We	  acknowledge	  the	  valuable	  contributions	  from	  host	  countries.	  They	  need	  additional,	  flexible,	  and	  
multi-‐year	   support	   that	   benefits	   displaced	   and	   host	   communities.	   We	   also	   need	   to	   develop	  
financing	   instruments	   to	   leverage	   alternative	   sources	   of	   investment,	   including	   from	   the	   private	  
sector.	  

Addressing	   these	   challenges	   is	   beyond	   the	   scope	   of	   the	   Solutions	   Alliance	   alone.	   We	   need	  
supportive	   advocacy	   by	   Solutions	   Alliance	   partners	   on	   systemic	   changes.	   A	   number	   of	  
complementary	   events	   and	   processes	   will	   take	   place	   in	   2016,	   including	   the	  World	   Humanitarian	  
Summit	   and	   the	   September	   meetings	   on	   large-‐scale	   migration	   and	   refugees.	   These	   represent	  
opportunities	   for	   further	   broadening	   and	   reinforcing	   collective	   commitments	   to	   addressing	  
displacement	  challenges	  holistically	  and	  sustainably.	  

Concretely,	  Solutions	  Alliance	  partners	  have	  made	  a	  number	  of	  commitments.	  	  

The	  Alliance	  is	  pioneering	  new	  relationships	  in	  innovative	  ways.	  	  

At	   the	   national	   level:	   Somalia	   committed	   to	   continue	   mainstreaming	   displacement	   within	   its	  
national	   development	   agenda.	   The	   Zambia	   Advisory	   Group	   will	   advance	   its	   local	   integration	  
programme.	  Both	  Tanzania	  and	  Uganda	  will	  establish	  national	  Solutions	  Alliance	  structures	  by	   the	  
end	  of	  April.	  

At	   the	   global	   level:	   The	   Engaging	   the	  Private	   Sector	  Group	  will	  work	  with	   the	  National	  Groups	   to	  
connect	  them	  with	  businesses	  –	   local	  small	  and	  medium-‐sized	  enterprises,	  as	  well	  as	   international	  
companies	   and	   related	   networks.	   The	   Rule	   of	   Law	   Group	   will	   document	   rule	   of	   law	   lessons	   and	  
achievements	   in	  existing	  national	  groups	  with	  analysis	  of	   rule	  of	   law	  gaps	   (such	  as	  analysis	  of	   the	  
naturalisation	  process	   in	  Tanzania	  and	  granting	  of	   the	  right	   to	  work	  and	  freedom	  of	  movement	   in	  
Uganda).	  The	  Rule	  of	  Law	  Group	  will	  also	  identify	  support	  for	  further	  interventions	  such	  as	  Housing,	  
Land,	   and	   Property	   in	   Somalia	   and	   Uganda.	   The	   Research,	   Data,	   and	   Performance	   Management	  
Group	  identified	  specific	  areas	  of	  support	  for	  the	  Uganda	  and	  Somalia	  National	  Groups.	  	  

The	   Alliance	  will	   create	   an	   Advisory	   Board	   that	   reflects	   its	   broad	   base.	   The	  Governing	   Board	  will	  
provide	  the	  support	  required	  to	  facilitate	  the	  work	  of	  the	  Groups	  and	  to	  promote	  synergies	  between	  
them.	  

The	  Alliance	  seeks	   to	  expand	   the	  number	  of	  National	  Groups,	  where	  national	  and	   local	   interest	   is	  
expressed,	   in	  order	  to	  generate	  a	  growing	  diversity	  of	  national	  groups	  and	  other	  configurations	  of	  
Solutions	  Alliance	  partners,	  including	  beyond	  Africa.	  
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